CHANDIGARH ADMINISTRATION -
HOME DEPARTMENT
NOTIFICATION
;[ —— March, 2024.
No. F/331-HIIl (1)-2024/ In exercise of powers conferred by the proviso to

article 309 of the Constitution of India read with the Government of India, Ministry of
Home Affairs, Notification bearing SO 3267, dated the
1%' November—1966, the Administrator, Union Territory, Chandigarh makes the
following Rules for regulating the method of recruitment for the post of Constable
[Male & Female Constable (Wireless Operator)] of Group-C in the Chandigarh Police
Department, namely:—

1. (i) Short-titte and Commencement : These rules may be called the Constable
[Male and Female Constable (Wireless Operator)] of Group-C, Chandigarh
Police Department, Union Territory of Chandigarh Recruitment Rules, 2024,

(ii) These Recruitment Rules deals with the direct recruitment to the post of
Constables (Wireless Operator), both male and female, in Chandigarh
Police. The recruitment would be carried out by a Recruitment Board duly
constituted by the Director General of Police/Inspector General of Police,
Union Territory, Chandigarh. The DGP/IGP may also nominate different
recruitment board at different geographical locations as per administrative
convenience. The rules will govern the entire process of recruitment and will
contain the provisions under which the process of the recruitment would be
carried out;

(iii) They shall come into force from the date of publication in the Official
Gazette.

2. Number of Post, Classification and Scale of Pay: The number of post, its
classification and scale of pay attached thereto shall be as specified

in Columns (2) to (4) of the Schedule annexed to these rules.

3. DEFINITIONS : In this Recruitment Rules, unless the context requires
otherwise, the following expressions have the meanings hereby assigned to
them respectively, that is to say :-

3.1 Constable (Wireless Operator) shall mean a post of Constable in the
Wireless Cadre of Chandigarh Police (including India Reserve Battalion) in
the pay scale of Rs.21700-69100 in level-3 of 7" CPC and allowances as
applicable and as may be amended from time to time. This post is classified
as a Group-“C” post by Chandigarh Administration.

32 “Scheduled Castes” (SC): As per instructions issued by the Chandigarh
Administration from time to time.



3.3 “Other Backward Classes” (OBC) : As per instructions issued by the
Chandigarh Administration from time to time.

3.4 “Economically weaker Section” (EWS) means such persons who are not
covered under the existing scheme of reservation for the SC/ST and
Socially and Educationally backward classes, to receive the benefits of
reservation on a preferential basis in civil posts and services of Govt. of
India whose family has gross annual income below Rs.8:00 Lakhs. All the
persons whose family owns or possesses any of the following assets shall
be excluded from being identified as EWS, irrespective of the family income
(i) 5 Acrs of Agriculture Land and above, (ii) Residential flat of 1000 sqft and
above, (iii) Residential plot of 100 Sg-yards and above in notified
municipalities, and (iv) Residential plot of 200 Sqg-yards and above in areas
other than the notified municipalities.

3.5 “Wards of Police Personnel” (WPP) means the sons and daughters of
serving Chandigarh Police Personnel, or of Chandigarh Police Personnel
who died while in service and the sons and daughters of retired Chandigarh
Police Personnel (on superannuation or by voluntary retirement-whether
living or deceased). The sons and daughters of Chandigarh Police
Personnel dismissed, discharged, removed from service or given
compulsory retirement shall not be considered as “Wards of Police
Personnel”. Intending candidates applying under this category must obtain
a certificate from the Competent Authority in the Performa given in
Annexure ‘WP’.

3.6 ‘Chandigarh Police Personnel’ shall mean any employee of Chandigarh
Police of whatever rank and group including Group-D (formerly Class-IV)
employees.

3.7 “Departmental Candidate” means a Group-'D’ employee enlisted in
Chandigarh Police with a minimum of three (03) years of continuous service
as on the cutoff date.

3.8 “Ex-Serviceman” shall have the same meaning as set out in the definition
of Ex-servicemen in the Rules called the Ex. Servicemen (Re-employment
in Central Civil Services and posts).Rules,1979.

3.9 “Home Guard Volunteer” (HGV) means a serving volunteer of the
Chandigarh Home Guards. Candidates seeking age relaxation under this
category must obtain a certificate from the Competent Authority in the
proforma given in Annexure ‘WP’.

3.10 “Director General of Police”/“Inspector General of Police” (DGP/IGP)
means an officer of the rank of Inspector General of Police/ Director General of
Police or any other rank who performs the functions of Head of Police Force in
respect of Chandigarh Police.

4. MODE OF RECRUITMENT : Recruitment to the posts of Constables (Wireless
Operator) available in any given year shall be carried out entirely by direct
recruitment and by filling up 100% by competitive Recruitment.

5. RESERVATION OF VACANCIES: Vacancies proposed to be filled up by direct
recruitment (Para 4 above) in any recruitment year shall generally be reserved as
per government policy and guidelines issued by the Chandigarh Administration
from time to time.

The present position of reservation in Group-C posts in the UT of
Chandigarh is as follows:-



5.1.Vertical Reservation :

5.1.1. Scheduled Caste candidates : 18%

5.1.2. OBC candidates : 27 %

5.1.3. Economically Weaker Sections 10%'
5.2.Horizontal Reservation?®:

5.2.1. Ex-Servicemen® candidates : 10%

5.2.2. Women candidates : 33%.

However, in any given year, the vacancies in any of the categories may
vary as per backlog of one or more categories. The advertisement for the
recruitment process shall carry the details of the total vacancies to be filled and
the category wise breakdown of the vacancies.

. RESERVATION FOR WOMEN CANDIDATES: In line with Government of India

instructions regarding 33% reservation for women in direct recruitment in all
Union Territories, issued by Government of India, Ministry of Home Affairs, vide
F.N0.14011/52/2013-UTP dated 26.03.2015, Chandigarh Police aims to achieve
a minimum of 33% representation of women in its strength. Therefore, a minimum
of 33% vacancies shall be reserved for women candidates for direct recruitment
to the post of Constable (Wireless Operator) as specified in para 5.2.2 above.
However, in any given recruitment, the DGP/IGP may reserve additional
percentage of vacancies for women candidates, up to, but not exceeding 50% of
the advertised vacancies till the desired percentage of 33% is achieved®. The

merit list of male and female candidates shall be made separately.

. ESSENTIAL QUALIFICATIONS (EQ) : Chandigarh is a Union Territory and also
the capital of two states, i.e. Punjab and Haryana. It is a highly urbanized
metropolitan city with a high literacy rate and diverse population which has
migrated to the city not only from neighboring states but also from all other parts
of the country. To cater to this diverse diaspora, Chandigarh Police shall
endeavor to broad base the catchment area for its recruitment from all parts of
India. Police work is by nature arduous and the men and women who perform
police duties should be able to withstand the rigors of long hours, exposure to the
elements, physical exertion and yet be able to protect others and themselves.
The minimum standards of the age, educational and other qualifications, of
Physical Endurance and Measurement Tests, and the requisite medical
standards are set out as Annexure-‘EQ’ ie. ‘Essential Qualification’ and

Annexure-‘PQ’ i.e. ‘Physical Qualification’ respectively.

Chandigarh Administration, Home Department Notification No. 19/1/13-1H(10)-2019/ 7185, dated 01.05.2019 refers.
Within the Horizontal Categories, vertical reservation for SC (18%) and OBC (27%) shall apply.
As defined in Rules called the Ex-Servicemen(Re-employment in Central Civil Services and posts) Rules,1979.

Chandigarh Administration, Home Department Notification No. 6230-HIlI(1)}-2015/ 17320, dated 19.08.2015 refers.



8.

10.

DRIVING AND COMPUTER SKILLS :-

8.1. Driving skills: Driving skills are now an integral part of the skill set required
of the constabulary and Constables (Wireless Operator) are liable to perform
duties as drivers of Chandigarh Police vehicles. It is further clarified that their
candidature shall be validated only if they accept this stipulation in the application
process. Therefore, possession of a valid driving license to drive both, two-
wheelers and four-wheel vehicles, is mandatory for candidates of all categories
as on the date of submission of online application. However, this condition may
be waived by the DGP/IGP in case of women in any given recruitment as a

special case to widen the base pool of women candidates.

8.2 Computer Skills : ICT course is mandatory at entry level as per instructions
issued by the Chandigarh Administration vide letter No.28/69-I1H (12)/Pers. & Trg-
2019/17927 dated 25.11.2019.

WRITTEN TEST/CBT TEST: There shall be a Written Test/Computer Based
Test which shall carry 100 marks. The questions shall be multiple choice
objective types and will carry one mark for every correct answer and a negative

marking of 0.25 for every wrong answer.

The question paper for the Written Test shall be in Hindi, English and Punjabi.
Each candidate will be given the test paper only in the language selected by the
candidate during the application process. Change of medium will not be
permitted. In view of guidelines on Transparent Recruitment Process (TRP),
issued by the ‘Bureau of Police Research & Development’ (BPR&D); there shall
be no interview and the merit list for each category shall be based only on the

outcome of the marks obtained in the written examination and the Bonus marks.

BONUS MARKS :-

10.1. In order to maintain high standard of physique, the following bonus

marks will be awarded to the candidates appearing for the written exam/CBT :-

Male candidates having height 183 cm or above. 02

2 Female candidates have height 165 cm or above 02

For Hill Areas candidates :-
>Male candidates having height 178 cm or above 02
>Female candidates have height 160 cm or above 02

10.2. Incentives to NCC Certificate holders will be granted at the following
scales as per the instructions of the Govt. of India, Ministry of Home Affairs
issued vide letter No. 1V/16011/25/2020-CSR-1l dated 20.04.2020:-

* :
i NCC “C” Certificate | 5% of the maximum marks of the examination. |
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NCC “B” Certificate | 3% of the maximum marks of the examination.

|
ff
|

NCC “A” Certificate | 2% of the maximum marks of the examination.

\
|
E
|

11. Disqualification :—No Person

(a) Who has entered into or contracted a marriage with a person having a
spouse living.
OR

(b) Who, having a spouse living, has entered into or contracted a marriage,
with any persons, shall be eligible for the appointment to the said posts :-

Provided that the Administrator, Union Territory, Chandigarh may if
satisfied that such marriage is permissible under the personal Law
applicable to such persons and other party to the marriage and there
are other grounds for so doing exempt any person from the operation
of this rule.

12. Power to Relax : Where the Administrator, Union Territory, Chandigarh is of
the opinion that it is necessary or expedient so to do, he may, by order, for
reasons, to be recorded in writing, relax any of the provisions of these rules in
respect of any class or category of persons.

13. Savings : Nothing in these rules shall effect reservations, relaxation of age limit
and other concessions required to be provided for Scheduled Castes/Scheduled
Tribes, Other Backward Classes and Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

Note : However, Chandigarh Police Department reserve the right to merge,
restructure or drop any existing Rule/Sub-Rule with the approval of
Competent Authority in consultation with the Home Department,
Chandigarh Administration.



SCHEDULE

University and B.Sc(L.T.) or Bachelor in Computer
Applications from a recognized University;

OR
Matriculation from the State Board of Education/Any
recognized Board and Diploma in Computer
Engineering/Diploma in Electronics & Communication
Engineering(Duration 3 years) from a recognized State
Polytechnic Institute/College approved by All India
Council of Technical Education(AICTE);

OR
Graduation in the field of Electronics/Electronics and
Communication from a recognized University.

Ex-servicemen
10+2 and Class-1 Wireless Operator from the Defence
Services.

Name of [No. of |Classi- Pay Band Whether Age foil Educational and other qualifications required for Direct | Whether age |Period Method of | In case of |If a| Circumsta
the Post Posts fication and selection Direct Recruits and educational |probation, if|recruvitment, whether | Recruitme |Departme | nces in
Grade post of non4{Recruits qualifications any by direct recruitment | nt, by |ntal which
Pay or Pay |selection prescribed for or by promotion or by | promotion [Promotion | UPSC is to
Scale post. direct recruits deputation/ transfer | or by |[Committe | be
will  apply in and percentage of | deputatio e  exists| consulted
case of the vacancies to be | n/transfer |what is its in making
promotees filed by various | is to be|compositi | recruitmen
methods made on t
1 2 3 4 5 [ 7 8 9 10 11 12 13
Constable | 124 GROUP-C |21700- NA 18-25 For Constable(Wireless Operator) NA Two years |[100% by direct | No N/A as the| NA
(Wireless | (2024) 69100 in (Relaxation | 10+2(with Physics as one of regular subjects) from the recruitment. post is nol
Operator) |subject to level-3 of to thel State Board of Education/Any recognized Board or promotion
variation hEPC candidates | University with at least six months basic computer al
dependin of SC/OBC/ course(at least 200 hours) from an instifute recognized
g upon Ex.SM) ay by the Cenfral/State/UT Government;
workload. per OR
instructions | 10+2{with physics as one of the regular subjects) from
of GOI. the State Board of Educalion/Any recognized Board or




Annexure ‘WP’

SELF DECLARATION

I s/o Insp./SI/ASI/HC/Const.
No. /CHG/CP residence
of House No. Sector- , Chandigarh, do hereby

solemnly affirm and declare as under:-

1. That I have applied for the post of Constable
( ), in Chandigarh Police
vide application Form No.
(Gen/0OBC/SC/Ex-man).

2. That I intend to get relaxation in Chest or Height
for Scm and required certificate from the
department.

3. That I intend to get relaxation in age for 2 years
and required certificate from the department.

4. That my father Sh. is
serving in Chandigarh Police as Insp./SI/ASI/HC/
Const. No. /CHG/CP and presently
posted at , Chandigarh.
Place:- Chandigarh DEPONENT
Date: -
Verification:-

Verified that the documents of my above affidavit
are the true and correct to the best of my knowledge and
belief and no part of it is false and nothing has been
cancelled therein.

DEPONENT



Annexure ‘EX’

?’ DEFINITION OF EX-SERVICEMEN:

Thé definition of Ex-servicemen as defined in Govi. of India. Ministry of
Personnel, Public Grievances & Pensions, Department of Personnel & Training, New
Delhi's O.M No 36034/5/85-Estt (SCT) dated 14-4-1987 is given as under :- "An Ex-
serviceman™ means a person, who has served in any rank whether as a Combatant of
non-combalant in the regular Army, Navy or Air Force of the Indian Union and

() who retired from such service alter earning his pension, of

()  whose discharge book has the endorsement of Ex-servicemen; of

(i)  who has been released from such service on medical grounds attribulqble o
miltary service or circumstances beyond his control and awarded medical or
other disability pension; or

(v) who has been released, otherwise than on his own request, from such service as
a resul! of reduction in establishment, or

(v) who has been released from such service after completing the specific p_enod of
engagements, otherwise than at his own request or by way of dismu;sai or
discharge on account of misconduct or inefficiency, and has been given a
gratuty and includes personnel of the Territorial Army of the following
categones, namely -

a) Pension holders for continuous embodied service
b) Persons with disability attributable to military service; and
c) Gallantry award winners.

The Territorial Army personnel will however be treated as Ex-servicomen
w.0.f.15-11-86.

Ex-Servicemen who are paid from the central revenues are eligible tc be re-
enlisted to the above mentioned posts at the discretion of the appointing authority if their
discharge certificate shows previous service as Good or of higher classification provided
that- (a) they conform to the educalional standards laid down for recruits from open
market, and qualify such endurance/efficiency tests as prescribed by the Commissioner of
Police. from time to time by issuing necessary Standing Orders. (b) they are medically fil
for police service according to standards prescribed for recruits. (¢) age concession shall
be allowed to them in accordance with the orders/instructions on the subject issued by the
Central Govt. from time to time. They will be permitted to deduct the period served in the
armed forces from their actual age and the resultant age, so derived, should not exceed
the prescribed age limit by more than three years.

Ex-Servicemen who have already secured employment under Cenlral Government
in Group ‘C' & ‘D' posts on regular basis after availing of the benefits of reservation given
to Ex-Servicemen for their re-employment are NOT eligible for fee concession or for
claiming benefits of reservation under Ex-Servicemen category. However, they are eligible
for 1ne age relaxation only The period of “Call up Service™ of an Ex-Serviceman in the

Armed Forces shall also be treated as service rendered in the Armed Forces for purpose
. of age relaxation

For any serviceman of the three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of reservation, he must have already
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acquired, at the relevant time of submitting his application for the Post/Service, the status
of Ex-serviceman and /or is in a position to establish his acquired entitlement by
documentary evidence from the competent authority that he would complete specified term
of engagement from the Armed Forces within the stipulated period of one year from the
closing date of the application form. EXPLANATION: The persons serving in the Armed
Forces of the Union, who on retirement from service, would come under the category of
‘ex-serviceman” may be permitted to apply for re-employment one year before the
completion of the specified terms of engagement and avail themselves of all concessions
available to Ex-Servicemen but shall not be permitted to leave the uniform until they
complete the specified term of engagement in the Armed Forces of Union.

Note: All such candidates who are serving in the armed forces and intend to apply
under Ex-serviceman category will be required to submit NOC from the
department which shall clearly mention their date of discharge from the
armed forces. NOC having no mention of date of discharge from the armed
forces will not be entertained and their Application Forms will be rejected
without assigning any further reason.

AR Ew

EXEMPTION OF FEES
No. 390181/79 - Estt. (SCT)
Government of India/Bharat Sarkar
Ministry of Home Affairs/Grih Mantralaya
Department of Personnel and Administrative Reforms
(Karmik Aur Prashasnik Sudhar Vibhag)

New Delhi - 110001, 20th September, 1979
OFFICE MEMORANDUM

Subjeet : Rehabilitation of ex-servicemen released from the Armed Forces -
Exemption from payment of examination and application fee
beyond 30th June, 1979.

The undersigned is directed to refer to this Department's Office Memorandum No.
13731771 - Estt. (C) dated 17th May, 1976 under which the ex-servicemen were granted
exemption from payment of examination and application fees for recruitment to Class III
and Class II (non-gazetted) posts advertised by the Union Public Service
Commission/1.S.T. & M whether filled by examination or by selection up to 30th June,
1979, the date up to which reservations for them were in force. The Government of India
has already taken a decision to extend the validity of ex-servicemen reservation rules
beyond 30th June, 1979 on 2 permanent basis and necessary notification in this regard is
likely to be issued shortly. It has also been decided, in consultation with the Ministry of
Finance, that the concession envisaged in this Department's Office Memorandum of 17th
May, 1976 referred to above be extended beyond 30th June, 1979 on 2 permanent basis.

2. The Ministry of Finance etc. are requested to bring these instructions to the notice
of their attached and subordinate offices for their information.

3. Hindi version will follow.

LR LT
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Annexure ‘EQ’

ESSENTIAL QUALIFICATIONS OF AGE, EDUCATION AND DRIVING LICENCE FOR THE
POSTS OF CONSTABLES (WIRELESS OPERATOR) IN CHANDIGARH POLICE.

Qualification Male Female
Age"? (in completed years on the cut-off date) 18-25 18-25
Relaxable by:- 18-28 18-28
In case of OBC candidates: by 3 years
In case of SC candidaties: by 5 years 18-30 18-30
For serving Home Guard Volunteers'
With a service of 2 years by 2 years 18-27 18-27
With a service of 3 years by 3 years 18-28 18-28
With a service of 4 years by 4 years 18-29 18-29
With a service of 5 years by 5 years 18-30 18-30
With a service of é years by é years 18-31 18-31
With a service of 7 years by 7 years 18-32 18-32
For Wards(Sons & Daughters) of Police Personnel 15
Serving by 2 years 18-27 18-27
Retired(living or deceased) by 2 years 18-27 18-27
Diedin service by 3 years 18-28 18-28
In case of Departmental candidates upto 40 years <=40 <=40
In case of Ex-Servicemen upto 45 years <=45 N/A
| Wives of Ex-Servicemen upto 45 years N/A <=45
Dependent Child of Ex-Servicemen /As per category - -
Minimum Educational Qualifications: (As on the date of Male & Female
application)
| For all candidates. 10+2(with Physics as one of regular subjects) from the State |
I (except for ex-servicemen): Board of Education/Any recognized Board or University with at |
least six months basic computer course(at least 200 hours) from
an institute recognized by the Government;
OR
10+2(with physics as one of the regular subjects) from the State
Board of Education/Any recognized Board or University and
BSc(LT.) or Bachelor in Computer Applications from a
recognized University;
OR
Matriculation from the State Board of Education/Any
recognized Board and Diploma in Computer
Engineering/Diploma  in  Elecfronics & Communication
Engineering(Duration 3 vyears) from a recognized State
Polytechnic Institute/College approved by All India Council of
Technical Education(AICTE);
; OR
Graduation in the field of Electronics/Electronics and
Communication from a recognized University.
For Ex-Servicemen candidates. 10+2 and Class-1 Wireless Operator from the Defence Services.
Driving license: (As on the date of Male & Female
application)
For all'écandidates A valid Driving License'? issued by the Llicensing Authority to
(including ex-servicemen): drive throughout the territorial jurisdiction of India, a “Motor
Vehicle" of the following classes” “Motor Cycle” AND “Motor
Car". It is certified that license for “Light Moter Vehicle” and
“Transport Vehicle" being a heavier class than "Motor Car”, shall |
: be deemed to fulfil the conditions of "Motor Car” but such
[ applicants must be licensed to drive a * Motor Cycle also.

3 The IGP may relax the condition of age for one or more category or class of applicants in public interest.

1+ To avail the benefit of age relaxation in any recruitment, a Chandigarh Home Guard Volunteer should have served for
a minimum of two years as on the cut-off date.

's Age relaxation for Home Guard Volunteer and for Wards of Police Personnel shall be in addition to the age relaxation
available fo the candidates on the basis of belonging to SC/OBC Category.

16 This condition may be waived by IGP/Chandigarh in any particular recruitment for one or more category or class of
applicants in public interest.

17 “Driving License”. “Licensing Authority”, “Motor Vehicle", “Motor Cycle", “Motor Car”, "Light Motor Vehicle”, Transport
Vehicle™ shall have the same meaning as defined in Sec 2(10),2(20),2(28).2(27)2(26). 2(21).2(47) respectively of the Motor
Vehicles Act, 1988.



Annexure ‘PQ’

QUALIFYING STANDARDS FOR PHYSICAL ENDURANCE & MEASUREMNT TESTS
(PE&MT) FOR THE POSTS OF CONSTABLES (WIRELESS OPERATOR) IN CHANDIGARH

POLICE

' Physical endurance Tests!

' Race: Distance | Qualifying Parameter in minutes as per age ‘

' (Qualifying (In 18-30 >30-35 years | >35-40 years | >40-45 years |
only) metres) .

' Male 1600m 6 Yaminutes | 7 minutes K % minutes 10 minutes
candidates (375 sec.) (420 sec.) (465 sec.) I (600 sec.)
Female 800m 4 Yaminutes | 5 minutes 5% minutes | 6 %
candidates (255 sec.) (300 sec.) (345 sec.) (390 sec.)

Long Jump: Distance | Qualifying Parameter in Metres as per age ‘

i (Qualifying in | (In 18-30 >30-35 years | >35-40 years | >40-45 years |

| (3) attempts) metres)

' Male 3.95m 3.95m 3.80m 3.65m 3.50m

' candidates
Female 2.74m 2.74m 260m 245m 230 m
candidates
High Jump: Height Qualifying Parameter in Metres as per age
(Qualifying in | (In 18-30 >30-35 years | >35-40 years | >40-45 years
(3) attempts) meters)

Male 1.14m 1.14m 1.10m 1.05m 1.00m

candidates

Female 0.90m 0.90 m 0.85m 0.80m 0.75m |
| candidates '
| Measurements Tests : Male Female ‘

' Height? (in cm) : 170cm 157.5cm |
Relaxable for the following :- . ‘

Residents of notified® Hill Areas: by 5 cm: 165 cm | 152.5 cm
Wards of Police Personnel* (WPP): by 5 cm: 165 cm | 152.5 cm
| Chest: (In cm) Unexpanded-Expanded 84-88 cm | N/A
' Relaxable for the following -: |
Residents of notified Hill Areas: by 5 cm: 79-83 cm N/A
Wards of Police Personnel (WPP) by 5 cm: 79-83cm | N/A

Relaxations in physical endurance test events of Race, Long Jump and High jump shall be applicable as
per age calculated on the “Cutoff date” (see para 3) and not the actual date on which the PE & MT is held.

Although the Punjab Police Rules, 1935, as applicable to Chandigarh, and as modified from time to time,
specify height and chest measurements in feet and inches, the same have been converted to centimetres
(cms) to comply with the Standards to Weight and Measurements Act 1986, and have been rounded off for
convenience.

Residents of hill areas i.e. Garhwalis, Kumaunis, Gorkhas, Dogras, Marathas and candidates belonging to
states of States of Sikkim, Nagaland, Arunanchal Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam,
Himachal Pradesh, Kashmir and Leh & Ladakh regions of J&K (Candidates claiming this relaxation would
have to produce a certificate to this effect (Hill area certificate) from the competent Authority i.e.
DC/DM/SDM or Tehsildar of their place of residence at the time of Physical Measurement Test).

Wards of Police Personnel can avail only one relaxation, either of height or of chest in addition to the
relaxation in age. Such relaxation shall be admissible to a limit of two children for any police personnel
household.
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