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OFFICE OF THE DIRECTOR GENERAL OF POLICE. U.T..C}IANDIGARH
LDING R_ HANDI

Teleplrone z 0172-276o862 TeleFax . otTz-z74oozg
Email : eiibranchchd@gmail.com

RECRUITMENT OF MALE & FEMALE CONSTABLES IEXECUTIVEI IN
CHANDIGARH POLICE

(U/S as (g) OF PI-INJAB POLICE ACT. zooZ)

1. INTRODUCTORY:

This Standing Order (SO) deals with the direct recruitment to the post of Constables

(Executive), both male and female, in Chandigarh Police. The recruitment would be carried

out by a Recruitment Board duly constituted by the Director General of Police/Inspector

General of Police. The SO will govern the entire process of recruitment and will contain the

'provisions under which the process of the recruitment would be carried out. The DGP

would be the final authority to remove any difficulty arising in the process of recruitment

under this Standing Order.

2, DEFINITIONS:

In this Standing Order, unless the context requires otherwise, the following

expressions have the meanings hereby assigned to them respectively, that is to say: -

2.1. Constable (Executiue) shall mean a post of Constable in the Executive Cadre of

Chandigarh Police (including India Reserve Battalion) presently in the entry-

level/Cell-I as per matrix Table in the 7th Central Pay Commission Level-o3) and as

may be amended from time to time, This post is classified as a Group "C" post by

the Chandigarh Administration.

2.2, "Scheduled Castes" (SC) means such castes, races or tribes or parts of or groups

within such castes, races or tribes as are deemed under article 34r. of The

Constitution of India to be Scheduled Castes. The details of the castes included as

Scheduled Castes shall be governed by the castes specified for the Union Territory

of Chandigarh in The Constitution (Scheduled Castes) [Union Territories) Order,

1951, as amended from time to time, as on the last date of submission of the

application form. The list as last issued by the Department of Social Welfare,

Chandigarh Administration ip at Annexure 'SC'.

z.g. "Other Backward Classes" (OBC) means such bacl<ward classes of citizens

other than the Scheduies Castes and the Scheduled Tribes as may be specified by

the Central Government lists prepared by the Government of India from time to

time for purposes of making provision for the reservation of appointments or posts

in favour of backward classes of citizens which, in the opinion of that Government,

are not adequately represented in the services under the Government of India and

any local or other authority within the territory of India or under the control of the
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Government of India. It is further clarified that for this Standing Order "OBC"

means the castes specified in the State List of OBCs' issued for Chandigarh by

Chandigarh Administration, Department of Social Welfare, as on the last date of

sr:bmission of the application form. For a complete list of castes included in this list

see Anr-iexure'OBC'.

2.4. "Economically Weaker Sections" (EWS)' means such persons who are not

covered under the existing scheme of reservation for the SC/ST and Sociall)' and

Educationally backward classes, to receive the benefits of t'eservation ott a

preferential basis in civil posts and serices of Gor,t. of Ir-rdia whose familyhas gross

apnual irtcotne below Rs,8.oo lal<hs, Nl the persons whose famill" o\,\'ns or

posscrssos any of the follorving assets shall be excluded from being identified as

E\,\rS, in'cspcctive of the family inconle (r)5 Acres of Agricultr-rre Land and aboi'c (ii)

Residential Irlat of looo sq ft and above (iii) Residential Plot of too Sq Yarcis ar-rd

above in notified municipalities (iv) Residential plot of 2oosq yards and above in

areas otl-ier t}-rar-r the notified municipalities.

2.5. "Wards of Police Personnel" (WPP) means the sons and daughters of servirig

Chandigarh Police personnel, or of Chandigarh Poiice personnel who died while in

service ar-rd the sons and daughters of retired Chandigarh Police personnel (on

superannuation ol by voluntary retirement-whether }iving or deceased). The sor-is

ar-rd daughters of Chandigarh Police personnel dismissed, discharged, removed

from ser-vice or given compulsory retirement shall not be considered as "Wards of

Police Personnel". Intending candidates applying under this category must

obtain a certificate fi-om the competent authority in the Performa given in

Annexure'WP'.

2.6. "Chayrdigarh Police Personnel" shall mean any employee of Chandigarh Police

of ,u,r,hatever raril< and gr-oup including Group D (formerly Class-IV) employees'

),i. "I)epar.Lmental Candidate" for tl-ris star-rdir-rg older meatts a Group'D'etnployec

crrlistccl in Chanciigalh Police rvith a minimum of 3 yeals of continr-tcltts sorvice as

on lhc crrtoi{ clate,

,:.8. "lix-Sen,icc)trlan" shall herve the sanre meanit"tg as set out itt the definition olEx-

sen'iccme6 in Notificertion No. G.S,R. rr/Const./tu't, :3o9,234 and 3r8/82 clated

02l02lr98z publisl-red in Punjab Gazette dated tz Febrr"tary 1982 and as adoptedby

Chancligarir Aclministration vide Notification no. 9673-IH(Z)- 2ooo/4585 dated

1o.o:l.2t'loo as reprodltced it-r Annexltre'EX'.

z.c). "Punjab Police lLules" (PPR) means Punjab Police Rules, 1934 as t1tey, s'icted

on ot.lttltg66 and as further amended or modified by the Chandigarl-i

Adminlstration fi'orn time to time.

2.10. "I{ome Guard Volunteer" (HGV) means a sewing volunteer of the Chandigarh

Home Guards. Candidates seeking age relaxation under this category must obtain a

certificate from the competent authority in the proforma given in Annexure 'WPP'.

2.1.1. "Director General of Police" (DGP) means an officer of the rank of Director

General of Police or any other ranl< who performs the functions of Head of Police

Force in respect of Chandigarh Police.

, Clrancligalh Adnrinistration Circular letter No. zllqlgq-IH (l)-zotSl6oZ4 dated o3/o8/zor5
refers.
1 Govt. of India ON,l No,36o gglotlzotg-Estt(Res) dated zz.ot.zorg & 31.o1.2019.
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.) INI'I'IA'I.ION A-I\D CUT-OFF DATE:

,\t llrc stalting ot-tire ner,r,cvclc of lccnritnrent, the Administrative Officer (Ad.O,) of

Ciranrligalh Police u'ill put up to thc DGP/lGP tirror-rgh the DIGP/SP(HQ) the vacanc\,

positron 1'ur thc posl of Constables (Exe.). Thc vacancies u,illbe classified categorl'-'',vise, i.c.

(leneral (un-r'cserr,eci), Scheduled Castes (SC), Othcr Bacliwarcl Classes (OBC), E!\iS, Ex-

sclviccr-ncn, Sports qr:ota and Compassionate appointmeuts as per the satrctioned and

cxisting strer.rgtl.r as on the first of Januarl,of the saici calendar year. The DGP shall

lhelcaftcl clecide on the number of vacancies to be filled in one or more 1ots, depending on

thc nlulber of vacancies, backlog in one or ffrore categories, administrative conveuience

and the availability of training infrastructure.

The cut-off date for all purposes such as age eligibilify, educational qualification, etc.

rvill be tl-re date of pubiication of advertisement, unless otherwise specified.

4. MODE OF RECRUITMENT:

Recruitment to the posts of Constables (Exe) available in any given year shall be

carricd out entirely by direct recruitment and by filling up in the following manner:

4.1, By Competitive Recruitment 90%

4.2.8y Appointment on Compassionate Grounds 5%

4.3. By Spolts Quota 5%

Sirrce tl-re category of appointments orr compassionate grounds will depend on the

category of the deceased empioyee and cannot be pre-determined, category of the

cancliclates given appointments on these grounds will be counted towards the overall roster

ltoints ol the respective categor.v. Standing Orders on Appointtnent on Compassionate

Cllorrpcls has bcen issr-red separately'vide as S.D. gr/zoo6 vide No. ZzrS/UTIE-z S'O. ciated

:11.93,2oo6,'Ihe ltresent Standing Older deals only with apitointtnent through dilect

rccnr i tnrent ltv competitive exat-nination.

5. RESERVATION OF VACANCIES:

Vacancies proposed to be filled up by direct recruitment (Para 4.r above) in any

recruitment year shall generally be reserued as per government policy and guidelines issued

from time to time. The plesent position of reservation in Group 'C' posts in the UT of

Chandigarh is as follows:-

S.1. Verticalreservation:
S.1.1. Scheduled Caste candidates: tB %

S,1.2, OBC candidates:27 %

5.1.3. Economically Weaker Sections: 1o yo3

5,2. HorizontalReservationc:
5.2.r. Ex-Servicemens candidates: Lo yo

5.2.2. Women candidates: 33%

However, in any given year, the vacancies in any of the categories may vary as per

bacl<log oI one or nlore categories. The advertisement for the recruitment process shall

ca;r'r, the details of the total vacancies to be filled and the category wise bt'eal<down of the

\.II('iIIICICS

rl Clrurrcligar.h ;\clminist|ation, Home department Notitlcation No. t9/r/r3-ll'l(ro)-zor9/7t85 dated ol.o5,zrltg relers,

', Willrir) the Iloriz"ontal Categories, vertical resen,ation forSC (tB%) and OBC (zZ%) shall apply
.,\s clelinecl in Governrnent-of India/Bhart Sarkar Department of Pet'sonnel and Administrative Refortns Notification datotl

rS.r3,1979 as app)icab)c to Chandigarh,
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6, RECRUITMENT BOARD/S:

The DGP shall exercise overall supervision on the entire recruitment process,

specifying the number of vacancies to be filled along with gender ratio and representation of

various categories as.per vacancies and backlog, if any. He shall further nominate one or

more Recruitment Board(s) as per vacancies and backlog, if any. He shall further nominate

Recruitment Board (s) with one Chairperson (of the rank of DIG/SSP/SP) and other

Members (of the rank of SP/ASP/DSP) to conduct different phases of recruitment such as

Physical Endurance and Measurement Test (PE&MT), Written examination, etc. If
necessary, a panel of officers of the ranks of SSP/SP and ASP/DSP may be nominated to

worl< on different dates, especially during large scale recruitments. The requisite number of

Non-Gazetted Officers (NGOs) and Other Ranks (ORs) to assist the Recruitment Board(s)

shall be deputed by the Police Headquarters (PHQ) with the approval of DGP, Chandigarh.

Frequent changes shall be made amongst the staff connected with the physical tests and

measul'ements, if considered necessary, by calling officers/men from different Units/lRB.

I'lorvover', the DGP Chandigarh may entrust, either in whole or in part, the tasl< of PE&MT,

conduct of r.u'itten test and evaluation of answer sheets, biornetric checks, or any other l<ir-rd

of assessrnent of applicants to an ir-rdependent agency. The DGP may also nominate

different recruitment boards at different geographical locations as per administrative

convenience.

7 I] S S EN-TLALQUALI FI CA't I ONS :

The rnininrnm standards of the age, educatior.ral and other qualifications, of Physical

Endulance ar-rd lvleasurerneut Tests, and the requisite medical standarcis are set ollt as

AunexuLe'EQ','PQ' and'NIQ' respectiveiy.

DRTVING AND CONIPUTER SKILLS:

10.1. Driving Skills:-

Driving skilis are now an integral part of the skill set required for the post of

Constable (Exe.) and their candidature shail be validated only if they accept this

stipulation in the application process. Therefore, possession of a valid driving

license to drive both, two-wheelers and four-wheel vehicles, is mandatory for

car-rdidates of all categories as on the date of submission of cjnline application.

However, this condition may be waived offby the DGP/IGP in case of women in any

given recruitment as a special case to widen the base pool of women candidates.

1o.2. ComputerSkills:-

Candidates s1-rould liave basic l<novvledge of computer sl<ills from an1, t'ccognized

iristitrrtc ir.r line of GOI/NIHA No. z5otglorlzorS-PM-ll dated 5tr' November zorS

ancl Cl.rancligalh Adrninistration Home Depafiment No. to3B5-HIII (t) zotB/z3ZoS

Datecl r,4. r r.zorB.

(). BIOMETRICREGISTRATION:

To prevent impersonation at each stage of recluitment, i.e,, written examination,

Physical Measurement & Endurance Test (PE&MT), medical examination and final joining

of training, biometric identification (Fingerprints ol IRIS Scan or any other biometric) shall

form an integral part of the process.
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10. E-GOVERNANCEAND I.ONLINE,' APPLICATION PROCESS:

To promote the objectives of e-governance, the application process shall be entirely

online and paper application forms shall neither be made available nor be accepted. 'Oniine'

application linl< shall be available on the website of Chandigarh Police i.e.

u,r'w, ch andi garhpolice. nic. in.

Detailed instructions on eligibility criteria, filling out of application forms, deposit of

requisite fee and method of communication shall be provided in the advertisement for the

posts as well as on the website of Chandigarh Police. Candidates will be expected to have

their email ID ar-rd a nnique mobile phone number for effective communication. Fol all

quelies clarifications, communications related to recruitment, candidates shall be

encoulaged to colrespond by email to be specified in the advertisement.

Detailed instructior.rs on filling out the forms, depositing of fee, uploading of photo,

clocurnents & signatures, shall be provided in the dashboard on the opening page of the

online application website. Chandigarh Police may also tie-up with one or more service

providers to accept application fee and to assist the applicants to fill out the online

application forms. The collection charges or processing fee charged by such service

providers shall be payable by the candidates and shall be in addition to the application fee

payable to Chandigarh Police.

Candidates would be required to certify that all information mentioned in the online

application form is true to their knowledge and nothing has been intentionally withheld.

Any discrepancy noticed at the later stage would make their candidature or Selection liable

to be cancelled without any notice.

The candidate would be considered only for the category filled in by him/her in the

online application form. No change in the category would be allowed at a later stage in any

<'ilr:rr nr s tit r.rces.

ll.

,\n irpplication fce shiill be cl-rarged as uncler:-
r 3,1. Gcnolal cancliclatcs Rs. tooo/-
13.2. OBC candiclates Rs. tooo/-
13.3. SC candidatcs Rs.Boo/-
13,4, EWS Rs,Boo/-
13.5. Ex-Scrvicemen Exemptb

12. APPLICATION SCRUTINY:

The period for online application shall not be less than twenty one (zr) days. The

specific dates and time for all events shali be given in the advertisement inviting

applications and shall also be posted on the website of Chandigarh Police. Once the

document submission period is over, the online forms shall be scrutinized by one or more

Scrutiny Committee(s), as the need may be, to be constituted by the DGP consisting of an

SP/DSP, two Inspectors and NGOs and ORs as required. The Scrutiny Committee shall

6 Refer OM No. g6o1ql6lSz-Estt. {SCT} at Ministry of Home Affairs, Department of
Personnel & Administrative Reforms dated 22" of June, 1982
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screen the applications arrd compare the infolmatior-i pr-ovided or-rline with the scanned

cropies of the sr-rpportirrg documents and u,eccl out ineligiblc candiclates, Tl-re application fee

of carrcliclatcs found ineligible shall not be lefr.rr-rcled. It is clarified that clr,rring scrutit-ry, onlv

lcclif ications of applications zicccpted cluring t)re application perioci w'ill be allor'r,ed anc'l no

ncu. applications shalI bc entertzrined.

However, if application process is being handled by an independent agency therr the

scrutir-ry etc. would be as per the terms & conductions of contract/MoU with that agency.

13. ISSUE OF ADMIT CARD FOR WRITTEN EXAMINATION:

All candidates who register themselves on the website being provided by the

Department and whose applications are found to be in order and are provisionally accepted

by the Department as per the terms and conditions of the Notice of Examination will be

issued Admit Card (AC) for appearing in the Written Test/Computer Based

Exarnination/OMR Sheet Based Test which will be uploaded on the official website of

Chandigarh Police and it is the responsibilit'y of candidates to download the same and will

produce at the time of written examination along with recent passport size photograph and

signatule in blue inl<.

14. WRIT-TEN TEST/CBT TEST/OMR SHEET BASED TEST

AII candidates Iincluding ex-sewicemen], shall be pLrt through a written

tcst/Cortrpr.rter Based Test/OMR which shail carry too mat'l<s. The questions shall be

nrultiple choice objective type and wili carry one mark for every correct answer and a

negative marking of o.z5 for every wrong answer and shall include questions on:-

General I(-r-rorvleclge/ Cu rrer-rt Affairs
Reasoning
Nr.rnrcrical r\bility
Language Sl<ills

The qr-rostiolt paper fol the written test shall be ir-i Hindi, English ar-rd Pur-tiabi. [,ach

car.icliclate ivill be given the test paper only in the language selected by' the candidate during

the application process. Change of medium will not be permitted.

Or-rly those Candidates who score the cut-off marks (as specified in Par-a tS) in

written test/OMR Sheet based test will be called for PE&MT @ ro times the number of

vacancies of each category of candidates in merit order.

15. cuT oFF MARKS FORWRITTEN TEST/CBT/OMR:
The minimum qualifying cut-off marks in the wlitten exam/CBT/OMR for each

category shall be as foilows:-

General Car-rdidates 40%
SC Candidates 35%
OBC Car-rdidates 35%
Ex-Servicemen Candidates 30%

* Cut off rnar'l<s in written exam doesn't include bonus marl<s (as specified in Para zo)'

Horvcr,el', thc DGP may lower tlie cutoff malks for one or ntore categories in case the

lcclr.risil-e nunrl:crs of candidates have not qualified.

DIlCI.ARA'[ION BASED TEST16.
RE,SULT:

OF WRITTEN TEST/OMR S
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l'he ausrver'1<c1'nillbe uploacled on Chandigari-i Policc r,r,ebsite rvithin z4 hor"rls after

thc cncl of the Lesl (s) to invite obiections and will remair.r on the website tor 7z hours, atter

rvhicl-r r-ro obiections rvoulci be entertained, The DGP/Indepenclent agency (as the casc may

be) may if deemccl necessary, constitute a committee of experts to deal with the objections

ancl finalize the answet' lte1,. The finalized answer 1<ey/s of question papel's shall also be

uploaded on the ."vebsite. The OMR sheets shall be evaluated as soon as possible after the

finalization of the answer key and thereafier, results of written exam/OMR sheet based test

r,vould be compiled category-r,vise and gender-wise. The list of qualified candidates would be

r.rploaded on the official rvebsite of Chandigarh Police.

L7. ISSUE OF ADMIT CARD FOR PTrySICAL ENDURANCE &
MEASUREMENT TEST (PE&MD :

Each candidate declared successful in the written/CBT shall be issued a fresh admit

card for the Physical Endurance & Measurement Test (PE & MT) which will be uploaded on

the official website of Chandigarh Police and it is the responsibility of candidates to

ciorvnloacl the sarne and will produce at the tiine of PE&MT duly singed by the applicar-rt

aiong lr.ilh rccent pass;lort size photograph

1[I. PHYSICAI, T]NDURANCE, & NIE.ASUREMENT TEST (PE&NIT):

PIi&l{T shallbe conducteclby one ol'more Boalds cor.rsisting of one SSP/Corrdt./SP

i'rssislecl by z or norc ASsP/DSsP to be nominatcd by DGP, Chancligar"h, ancl othr:r-

suitolclinate staff as rcquirocl. The suboldinate stafi for assistancc rvill be detailod b),the,

PHQ.

The PE&NIT may incorporate R.FID-based automated measurenlettts of Racc

timings and electronic measurements of height and chest or otl-ier such technologl'.

Electror-ric measuremer-rt equipments shall be r-egularly cl-recked by' I/C Computer Cell, to

ensure that they are accurately calibrated and are functioning properly.

The ASP/DSP/Insp. detailed for physicai measurement and endurance tests will

personaliy supervise the same and will be responsible for the correctness in measuring and

faithful recording of the same. The SSP/Comdt./Sf in-charge of each PE&MT board shall

supewise the worl< and carry out test checl<s to ensure that the worl< is done properly and

honestly. He will also clearly brief all the ASP/DSP/Insp. and other staff detaiied for the

tasi<.

The outcome of endurance tests and physical measurements shall be recorded on

the spot by the GO/In-charge in his handwriting unless recording of that measurement is

automated, Errors, if any, should not be obliterated but should be strucl< out clear'ly and

corrected entries should be attested by the GO/lnspr. concerned. The same shall be handed

over to SSP/Corndt./SP who will keep them in safe custody,

'l'hc lllst rrcasurerrent of a canclidate ',vould be his/her height & chest. Car-rclidatcs

not fulfilling the hcight & chest criteria ',voulcl be reiected folthwith. Only' czrndidates

fulfiiling tl-rese criteria rvould be aliowed to proceed further in PE,&MT as per ci'iteria laicl

clolvn in Annexnre-PQ.
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19. APPELT-ATE BOARp FOR PE&MT:

An Appellate Board consisting of one IGP/DIG/SSP/CmdI./SP and one or more

officer(s) of appropriate ranks shall be constituted by the DGP, Chandigarh to consider the

appeals filed by candidates against the measurement of height and chest and to carry out re-

measurement on the same day or as early as possible. Appeal forms shall be made available

in the on-site office of the Chairman of the Board for PE&MT and no appeal shall be

entertained once the candidate leaves the PE&MT ground.

20. BONUS MARKS

22.1 In order to maintain high standard of physique, the following bonus marl<s

rvill be arvarded to the candidates appearing for the Physical Endurance &

N'leasurement Test (PE&NIT) :-

NIale cancliclates havin he tiB cm or above o2
Fernale canclidatcs have height 16s cm or above o2
For Hill A'eas candidates;-
>Male candidates having height r7B cm or above
>Female candidates have height 16o cm or
above

o2
o2

25.2, In line with the instructions of Govt. of India incentive to NCC Certificate
holder will be granted the marl<s as under:-

NCC "C" Certificate 5% of the maximum marks of the examination
(excluding the bonus marks)

NCC "B" Certrficate go/o of the maximum marks of the examination
(excluding the bonus marks)

NCC "A" Certificate z% of the maximum marks of the examination
(exclr.rding the bonus marks)

21. OVERALL MERIT LIST:

Bzrsed on the marl<s obtained in the rvritten test, Bonus Marl<s and PEN,IT result, and

thc nurlber of vacancies available in each category, a merit list shall be preparecl 1"ry

criitcgolv and bt,gcnclcr as follor.vs:

r. Genclirl: \1alc, Ircnrale & llx-Sclviccmen
'J. SC: \1alc, Ircrnale & Ex-Sen'icenrcn

3. OBC: NIalc, Ircrmale & Ex-Servicclrelr

1. EWS: NIale, F-cnrale & Ex-Se lrricerran

It is clarified that candidates of SC and OBC Category who score total marl<s

enabling them to be eligibie for selection in the Merit List of General candidates, shall be

tleatecl as 'General' candiclates on the principle of 'On Own Melit' (OONI) provided the1,

havc not zivzriled any benefit of relaxed standardsz.

zz. WAITING LIST:

In any recruitment, whenever felt desirable and necessary, at the time of the

declaration of Merit List, a 'Waiting List' of candidates shall also be announced for each

category and gender on the lines of Para z4.t lo 24.4, up to z5% of the number of vacancies

advertised subject to having obtained the minimum cut-off marl<s for their category as in

; I{efel ON,l No. 36orr/r/98-Esn. (Res) of M'inistry of Personnel, Public Grievances and Pensions, Depaftment of Personnel
and'['raining, dated r., of July, t998.
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para 18. In case of candidates higher up in the merit list (category-wise) do not mal<e it

tl.rrougl.r the r.neclical examination or police verification, or are unable to join the training

cirtc to pct'sotral reasons or other exigencies, car-rdidates of the same categoly fi'onr the

u'aiting list can bc appointeci in the oldcl of merit. The r.vaiting list shall be valicl for thrcc

ntonths ft'otr tlrc ciate on u,hich the canciiclature of ar-ry ol the candidates in the main list is

rciecteci on grouncls of r-neclical fitness, antecedent verification or any other gror,rnd or till

tho ncxt rect'uitureut fbr the same post is adveltised, whichevel is enrlier. Hor,vever, titc total

numbct'of cauclicizites selected in anv recruitment shall not exceed tlie nurlber of vacancies

irclveltisccl.

2:1. IIESoI-UTION OF TIES:

In case of tvvo or rnore candidates of the same categorry and gender obtain the same

total marlis in the wlitten examination and the Bonus marks; the following principles sirall

be applied one after another in the following manner/older till the tie is resolved:

26.1. Written/CBT marks (excluding any Bonus marks)

26.2. Then, by date of birth, the older candidate getting advantage.

26.3. Then, by educational qualification, higher education getting advantage

26.4. Then, by height (in PE&MT), the taller candidate getting advantage.

D4, DECI-ARATION OF SELECTED AND WAITLISTED CANDIDATES:

Once the Merit List and the Waiting List has been approved by the DGP, the same

shall be uploaded on the website of Chandigarh Police and may also be published in leading

newspapers. Selected candidates shall also be informed by email and by SMS on email id

and mobile phone number filled up by them in the application form.

2r.-t. NIEDICALEXANIINATION:

Canclidates placed in the Merit List shall be medically examined by doctors in

government hospitals in Chandigarh as per the standards prescribed in Annexure'MQ',

28.1. lVaitlisted candidates shall be called for medical examination as per

requirement but being subjected to such medical examination r,vill not confer

any legal claim or right upon such waitlisted candidates for appointment to

the post.

28.2, Candidates who fail to clear the medical examination shall be entitled to

appeal to the DGP, within 7 days of being rejected, for being examined by a

Medical Board for which a request shall be made by the DGP to Director,

Health Services, UT of Chandigarh, through Home Department, Chandigarh

Administration, and the decision of the Board so constituted shall be final and

binding.

26. ANTE,CEDENTS AND BACKGROUND CHECI(S:

Candirlatcs n4ro ale clcclarcci rneclically fit rvill be subiected to antecedent ancl

irac)rgrouncl r hcclis through the authorities concelned.
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29.1 Trclucatior.ral qualification certificates, driving licenses and computer skill
certiiicate of candidates, dischalge certificates of ex-servicemen, caste/ciass
certificates in case of SC/OBC candidates, and ail other documents relied
upon by the candidates in support of their eligibility or for seeking relaxation
shall be got verified from the issuing authorities. Any candidate, whose

document submitted as part of the application process/recruitment is found
forged or tampered, at any stage, shali render himself liable to criminal
prosecution. In case, such forgery or tampering is detected after he joins
service, he shall be liable to departmental proceedings leading to dismissal
from service in addition to criminal prosecution. The candidature of any

candidate whose documents are found to be forged/tampered shall be

summarily rejected.

29.2, While filling out the verification forms, candidates must truthfully declare
their invoivement in any civil or criminal case registered against them along
with the present status of the case, whether the pending investigation,
pending trial or decided. In the case of decided cases, the outcome must be

truthfully declared whether acquitted, discharged or convicted. It is clarified
that mere involvement in a case will not be cause for rejection of the
candidature of the applicant, Such cases will be referred to a screening
committee to be constituted by the DGP under the provisions of PPR tz.t4
and as contained in Chandigarh Police Standing Order 44/zoro
isstrecl vide No. zr68z-qoI UT/E-a/dated zc.o6.zoro and the scLeenir.r (T

c5

contnrittere shall ntal<e a recontmendation regardirrg the suitability of the
cancliclalc',,r'ith cluc consiclelation to the facts aud circumstzrrrces o1'thc case,

lris rolc in tlie case, age at the time of involvement, gror.rncls of acqLrittal as

cluciclatcd ir-r thc judgrnent, etc,

Depzrrlnrental candiclates,. if selected, shor:ld be clear frorn Preliuitrzrt'y
Encluirl'(PE), Departrnental Encl-rit1, (DE), Criminal Case, \zigilancc Et'tclttity,

etc., and in case they are not, their car-rdidature shall also be t'eten'ed to the

Scrcening Comrnittee for n-raking a reconlrrrendation on their suitaitilill, as itr

z9.z above.

However, w.illfr-rl and even inadvertent non-clisclosure and/or concetrlmettt
shall be viewed adversely, and the candidature of such applicarits shall be

summalily rejected.

If any discrepancy /non-disclosure/forgery/ tempering etc. as mentioned in
this section is found out after appointment to service, he/she shall be liable
for departmerital proceedings r,vhich ordinarily will result in dismissal frorn
service.

29.3.

29.4.

29.5

27. LETTER OF OFFER OF APPOINTMENT:

Candidates ir-r the Merit List who are declared medically fit and whose antecedents

are velified shall be given a provisional 'letter of offer of appointment by registered

post/courier service in addition to intimation by email and SNIS for joining the Basic

Tt'ainu.rg Program for Recruit Constables on a given date and time. The appointing

authority,shoulcl include a clause in the offer of appointrnent as follows: -

"Thc appointnrent is provisional and is subiect to verification of the caste/tribe

ccltif'icatc throrrgh proper channeis ancl i1'ti-ie velificatiou reveals that lho clairtt of

bclonging to SC/Ol3C, as thc case rna\,'irc, is false, the car-rdiclate/police pet'souttcl rvill bc

clcali. clepartntenlallr,uncler lhc plovisions o1'the Punjab Police Rr-iles 1r.21 or fi.24, as thc

casc trri)1 lte, and actior"r lvill be tal<en to dismiss/remove )rim/l-rer from serv'ice or to tal<e

any otl-ier action as warranted under the facts arid circumstances of the case rvithout

10



preir"rdice to such further action as may be taken under the provisions of criminal larv for the

pro dr"rction of false certificates".

The list of candidates finally selected wijl also be put up on the Chandigalh Police

Web Site stating the date of joining for training.

28. BASIC TRAINING JOINING TIME:

Candidates rvho are issued a 'letter of offer of appointment' shall be expected to ioin

on the date and time given for joirring of training, Those who do not ioin the training or.r

tirne, latest within fifteen (r5) days after the date fixed for the comrnencement of the

training, will be deerned to be disqualified unless he/she seel<s and obtains exemption on

the extreme medical condition of the candidate/ compassionate etc. grounds for permission

to join training with the next batch. The period of joining time maybe extended at the sole

cliscretion of the DGP/Chandigarh for reasons to be recorded in wr:iting and for the peliocl

specified therein, subject to a maximum of 4 rnonths from the date of joining mer.rtioned in

t lrt' oi'l'cr' leLLcr'.

29. RETENTION OF RECRUITMENT RECORDS:

After evaluation and prepalatior-r of t]-ie resuit, physical records, such as ONIR sheets,

attendance sheets, records of PE&MT, the video recording of PE,&MT and the ivritten exam,

etc., s}.rall be sealed and handed over to the DSP/Recrr-ritment for safe custody. Trvo copies

of the clata col]ected in the oniine application process shall also be prepared. One copy sha1l

bc kerpt rvith the seajed records ar-rd the other shall sel"ve as a worl<ing copy along witl-r a

rvor)<ing copy of the result (as in para 21) for dealing with compiaints and with RTI

airplications.

The physical record as detailed above shall be retained for three years frorn the date

o1' declaration of Merit List or till the date if any court matter with regard to recruitment is

penclir.rg, The period can be extended beyond three years till such time tlie court matters, if

anv, are finally clisposed of. Before the final disposal of the physical records, approval of the

DGP shallbe sought and obtained.

I}O. CE,RTIFICATE OF APPOINTMENT:

Selectecl canclidates lvl-ro join tlaining shall be given a'Letter of Appointtuent' ancl

sl-rall also be issued a 'Certificate of Appointment'.

:]1. BASIC TRAINING PROGRANI:

On appointrnent, the candidates shall be required to undergo and complete a basic

training course arid pass out of Recruit Training Centre of Chandigarh Police or any other

institute selected for tlie purpose by the DGP as per Standing Order No. z5/zor5 issuecl vide

No. 38z68 -Bl IUT lB-rdated og log l2ot5 and as may be amended from time to time,

32. INTER-SE SENIORITY:

Inter-se-seniority within a batch shall be determined in equal proporlion (So:So) bir:

32.1 Marks obtained in entrance examination process (written/CBT).
g2.2 Marks obtained in aggregate of Indoor and Outdoor training at RTC or other

institute selected for the purpose.

11



Based on combined proportionate marks of 3z.r & 3z,z above, a gradation list of

constables shall be prepared and maintained by the Administrative Officer in the concerned

bla n ch.

:l:]. ANNEXURES:

'fhis Stanciing Ordel contair.rs the follorving annexures and they forrn an integral

palt oi tliis Stancling Ordcr:

Anncxure

.IJQ'

'PQ',

'MQ'
.EX,

.SC'

.OBC'

.MC'

Sulrject Nlatter

Essentiai Qualifications of Age, Education and Driving License

Qhalifying Standards fol Physical Endurance & Measurement Tests
(PE&MT).

Qualifying Medical Standards.

Definition and other important notifications related to Ex-Servicemen

Certificate Performa, Current List of castess included in the List of scheduled
Castes for Chandigarh and other.important issues related to Scheduied
Castes.

Certificate Performa, Current List of castes included in the List of OBC for
Chandigarhs and other important issues related to Other Backward Classes.

Miscellaneous papers related to this standing order.

34. REPEAL AND SAVINGS:

This Standing Order supersedes previous Standing Order

No.r/zot5 issued vide 45573 / UT (E-z) dated z6.ro.zo15 and all amendments made

thereto.

[The Director General of Po]ice reserves the right to modify/amend any of the

clauses of this Standing Order, at any stage of the recruitment process in order to ensure the

smooth and fair conduct of the process]
-1,05 2b

RANJAN, IPS)
Directrlr enelal of Police,

Union Territory, Chancligarh

Dated : r6tl,May,2o2g

J" Zo92+ /zrr le-A lat.Jt c,ha'a;X-'h thc-i-'1Blos l:ozt

s (]rlronl List ot Cirstes I
ol Clrirn<ligalh mirr bc br:rrr on the r,vcbsite oisocjal lVelfare I)epaltnrent of Charrdigarh Adlninistration,
', Clr:rntligarh,\drrrirrislr'lt jr;n. Social !Vellare I)epartrnerrt, Notification No. S!V/OUC/:ot5/2,15r clatecl l(r.o3,:tit5
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Arrnexure'EQ'

IiSSENTIAL QUAI.IFiCAT]ONS OF AGE, EDUCATION AND DRIVING LICENCE
FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE.

Frr a1l'6c:anclidrrtes
(rnciLrdirrg ex-son'icenren )

':i 
't'he t)Gl'}/lGP nray relax tlre condition of age for one or more category or class of applicants in public interest.

,. '['o avail tlre benefit of age rela.ration in any recruitment, a Chandigarh Home Guard Volunteer should have setvecl lor a

nrinir.nurn of twoyears as on the cut-off date.
,5 Ag,e relaxation for Home Guarci Volunteer and for Wards of Police Personnel shall be in addition to the age telaxation
available to the candidates on the basis of belonging to SC/OBC Category.
,6 'fhis condition may be waived by lGP/Charrdigarh in any particular recruitment for one or more category or class of
applicants in public interest.
'u "Driving Licence". "Licensing Authority", "Motor Vehicle", "Motor Cycle", "Motor Car", "Light Motor Vehicle", 'fransport
Vehicle"' slrall have the same meaning as defined in Sec z(ro),2(zo),2(28),2(zZ)z(26), z(zr),2(47) respectively of tlre Motor
Vehicles Act, 1988.

Oualification NIale Fenrale
Age'rt (in corrrpleted vears on the cutoff date' r8-25 18-25
Relaxable by:.
In case of OBC candidates: by 3 years

18-28 18-28

In case SC ates r8-3o 18-3o
For serving Home Guard Volunteersla
With a service of 2 years by z years
With a service of 3 years by 3 years
With a service of 4 years by 4 years
With a service of 5 years by 5 years
With a service of 6 years by 6 years
With a service of 7 years by 7 years

18-27
r8-28
18-29
18-3o
r8-31
18-32

t8-22
rB-28
18-29
r8-3o
r8-3r
r8-32

For Wards(Sons & Daughters) of Police Personnel ,s

Serving by z years
Retired(living or deceased) by z years
Died in service by 3 years

t8-27
t8-27
18-28

t8-27
t8-27
18-28

In case of Departmental candidates upto 4o years <=40 <=40
In case ofEx-Servicernen upto 45 years
Wives of Ex-Servicemen upto 45 years
Deper.rdent Child of Ex-Servicemen /As per category

<=45
N/A

N/A
<=45

Minimum Educational
arrrrlication)

Qualifications; (As on the date of Male & Female

For all cancliclates
(e xccpt for ex-seruicenren)

Higher Secondary (ro+z or equivalent) from a recognized board of
Secondary Education.

Iror Ex-Servicernerr calrclidates As above or Certificates awarded ir.r tlre Defence Services which are
lecognized as equivalent to Higher' Secondary civil cerlitlt:ates as

notified fronr time to time.
l)riving License: (.\s <ltr the date of aptrlication) I{ale & Fer.nale

A valicl Driving License'z issued b1,the Licensing Authority to drive
tl.rrr:ughout the territorial jurisdiction of India, a "Motor Vehicle" of
the following classes" "Motor Cycle" AND "Motor Car". It is certified
tliat license for "Light Motor Vehicle" and "Transport Vehicle" being
a l.reavier class than "Motor Car", shall be deenred to fulfil the
conditions of "Motor Car" but such applicants must be licensed to
drive a " Motor Cycle also.
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Physical endurance Testsrs
Race
(Qualifying
only)

Distance
(In
metres)

I Parameter in minutes as
r8-3o >3O-35 years >35-4O years >40-45 years

VIale
ca rrdid:rtes

r6oom 6 14 minutes
(37s sec.)

7 minutes
(4zo sec.)

7 s/+ minutes
(+6S sec.)

to minutes
(6oo sec.)

Fenr:rle
candidates

8oonr 4 tA minutes
(zss sec.)

5 minutes
(3oo sec.)

5 3/+ rninutes
(B+s sec.)

6 r/z
(gqo sec.)

I-ong,Iulnpl
(Qualifoing in
(3) attempts)

Distance
(In
metres)

Qualifying Parameter in Metres as per age

r8-3o >3O-35 years >35-4o years >40-45 years

Male
candidates

3.95 rr-r 3.95 nl 3.8o m 3.6s m 3.50 m

Ire l'n al e
canr'lirlates

2.74 m 2,74 ttr e.6o nr 2.45 m 2.3O n.r

Qualifuing Parameter in Metre.s as per age

rti-3o >3o-:]5 years >35-4o years >4O-45 years

l.l+ nr '1, r.4 rn 1.1C) rtr 1. O5 nl 1,OO trl

o.9() ln o.8S nr o.8C) r-n o.75 r11

I I easu lcnr en ts'l'e.st s NIale Irernale
rI tt, n cnr) 17OCm 157.5cm

165 cm
16s cm

152.5 cm
152.5 crn

CI'r est: In Une nded 84-88 cm N/A
Relaxable for the following:
Re.sidents of notifled FIill Areas:
lVarcls of Police Personnel (W?P)

by 5 cm:
by 5 cm:

79-83 cm
z9-83 cm

N/A
N/A

Annexurc'PQ'

QUALIFYING STANDARDS FOR PHYSICAL ENDURANCE & MEASUREMNT TESTS
(PE&MT) FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE

High,Iurnp:
(Qtr a li fr-i ng in
(;3) irtternpts)
IIalc
c:rnrli<latcs
ljernalc
r:arrrlirlates

xa e for the firll
Itesitlcnts of notified

II
(ln
nrettrls)

o.90 nl

owing:
'3" Hill Areasl by 5 cm;

lVards of Police Personnele, CM:

'8 Relaxations in physical endurance test events of Race, Long Jump and High jump shall be applicable as per age calculated
on the "Cutoff date" (see para 3) and not the actual date on which the PE & MT is held.
'e Although The Punjab Police Rules, 19Ss, as applicable to Chandigarh, and as modified from time to time,
specify height and clrest measurements in feet and inches, the same have been converted to centimetres (cms) to
comply witlr the Standards to Weight and Measurements Act r986, and lrave been rounded off for convenience.
r'' Residents of hill areas i.e. Garhwalis, Kumaunis, Gorkhas, Dogras, Marathas and candidates belonging to states of States of
Sikkim, Nagaland, Arunanclral Pradesh, Ivlanipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Piadeslr, Kashmir and Leh
& Ladakh regions of,l&K (Candidates claiming tlris relaxation would have to produce a certificate to this effect (Hill area
cerlificate) from the competent Authority i.e. DC/DM/SDM or Tehsildar of tlreir place of residence at the time of Physical
Measurement Test).

'' Wards of Police Personnel can avail only one relaxation, either ofheight or ofchest in addition to the relaxation in age. Such
telaxation shall be adntissible to a limit oftwo children for any police personnel household.
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CHAPTER 12

e5, p ovl de desirable re t whose general

tandard of chest

will Permit the

in question' The

Age

cruits, bu

4tt

neral reductibn

in the case of
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Rule 12.15 for Chandigarh

T2,15 Recruits - age and PhYsica I standards of'- (1) Recruits Shall be not less

ttran [22], and not more than 27 Years of age at the ti me of enrolment, and shall

m height of 5'-7" and norma st measurement of 33'' with
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expansion of 1
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re that the age of everY Police
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Rule 12.15 for Punjab

12.L6. Recruits-medical examination of'- (1) Every re-:rYit shall' before

enrolment, be medically examined una ."r,iti.J physically fit for service by the
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./

' Added bY HarYana Govt Notification. No. S'O'133/H'A' zS I ZO}B I S.s2l2015'dated
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quota or t"uu'iiii""t-tt]it t""i1']'= 1'rovids:ii :for t

Scheduled, Castes or Sctlecluled Trl:'>es lir acccrr:lar'ce

with the orders lssued ny tlt Centra]' Go'rr:rnlltrt'
from tlme to time.

(3) No vaeancy reserved for ex-selvicemen ttl a l>ost

to l:e filled otterwlse than on tha re:iu1ts of an o-?en

cornpaLlti.r" .r.J*i;;;;;"; 
-ir'ttt t'= firred rvv the

appointlnsr aut,hortty bv anlr ;:";;"i-"u'-'alait=' until
ai-ra ,.rl=sl ttre sa{d authoritY' -
(1) has obtalned a rNon-avallability

the enployment e>lcLtange (ivhere"'
on an "*1rioY*.nt 

e><change) ;

(ii) has verlfied the non-availabillty of'a suital>-Le

candidate i:*r''referenca to the l--liiectlr General
Ilesattrement and record;; "'-"uit:-rlcate 

to that
ef.fect-i and i

(i11) has obtalned approval of tire central Governroet:t'

5. SPECIAL pRovISIOtJ-l',iiGARIfIliG 'lGB r'Ii{IT - Foi appoln'Lment

to any vacancy ln centraf civif Services Grorrp rc' and

Group 'Dt, r.thether reserved oi-"ot under these rules'
everar eX-sarvrcernan v'ho Hos iot- r" ""t 

lesb than six
months contlnuous ser-rice in the Armed s-orces of the
unlon shall be allowed to aeduci tf-'o period-9f suglt^
t.*i". from t:ls actual aqe ancl lf ti-re resul:11:-.t9",:-
doesnoEe><ceedthema><imrlmdgelimitprescrr:J)gorc)r
tha irost or servlce 169 shlch 6e seells a1:polntrnent
bv rrucre thalr threa years, n= srrali bb cleeired to satisfir
tte condition regarding age lirnit'

6, s'cecial provlsion regartlingr educationa} gualifications-

(1) For appolntnrent to any reserved vacallcy in Group rD'

posts, ever-w el(-sefvlceman r'llto has put in not less
tli"rn three years ="tl'i"u in the ;rrned Forces of the
union s1-:a1l l:e exe,rpt'ii"in 

-tt-re 
mininr,-rm educatio_na-I

.rua].ifrcation, rf any,;;:";;il'ea it' respect of such posts'

(2) For a1;i;ointlngtt ts anir reserve'l vacBncy f'n Group 'rcl
po ts, tt)e aplrclntitlg authortty nay' pt tts discertion'
i-.:1a;,1 the mlninn:m educationat 

-qualificatlonr 
1vhe59

.r;ucl: c.rralifi-catlot pt=""ribed ls a Y:::*i: tl: tllddle
liL:iiool i;:.:aminatloil or ally lorver examlnation' ln tavour l

oi ::<-ser-';lcernen r'rho navL put in atleast threa years
lii-vlce in th3 iir;red i"t"ti' of the Union ar:d who.are
o.j:r:jri.J.i 3e consldered iia-""a suitable for appolntrnent
:.) srtcii ijos'ts, itr vler^r of their experlenee and other
: i1i f ic': c ions -

..t"4tt"tt'

cLedr

tro

CertifLcate' from
a raquisltion is i:Iacecl

I

.,.|\\

I
.T
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:i :1' :k Jr /< :i Jr ;k;i i'' :'; :'; :t * rk *

/E;,'.-,-l-..,,.rtcry Incfi'lolldllrlum t; Ln" r"-='rviccmen (lie'ernploym'l1t

.a..tn- -qe.i)tr.a1. 'ciyJr s.e-:1v-i-c.,:s. .ar:.c1. .Po.s-ts-). Ijtll--e-s- c |9.79 '

-\ -
Und,er the Ex-s-:rv i.c.-:m'-:ll (].Lr: :rv; tiort. of

Vacanciss 1tr the C'znt;:'-Ll- r''i-vlf S:rviccs and irosts..

C]ass III and Cl-ass ;'i) ilu-Lcs t 'Lg74t thc ::os:;rva'tions

for ex-servj-cemen l.rere availabl3 rr-, the vacancl-s fi]-]ed

fu dlrect recruitrnent 1n the Ceniral- -Civl-l- Services- dird

Postsr CJ.ass fII and Class fV. Thesa 'i:u-l-esl ceasecl

to be in force-l.I.e.f. from the ]'st Ju1y, 1979' Since

the probLem of rehabll-ltation of ex-servlcanrcn 1s a

continuing feature, it 565 been declded b nrqlit availal>J-e

chang<-. in the nonrenclature of the rules
into account. This ruifl- not adversely
of ahy person.

t

t

I

to the ex-serrricemcn certain facil-j-tlqg
rehabllltatlonr:{h Civlf employrlognt,QI} ;B So

In forrnml-atlng the preseirt r-u1es .tl-i-q

Ex-servicemen (Re'servation of. Vac'ah

Clvil Servicas and' trosts C-l-ass

t974' and the decis lons tel-;en

the Worlelng GrouP of offi cers on

E>c-servicemen rvltl-ieSard to changes

1
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\{"I .),'' Dec,j )-979I.Io, 3 90 L6/ 1a/7 9-Estt (c)

Coiry tori,rard.ccl to :-

L

lJeri D::Ihl-1rth.=

teo

--4i*,
A11 ilinist.trle*s lnri Lrp.lrtm:nts of T!.J' Govclnrne t.' i '''i:

of India ivith usual number of s}jcrc co'r)l 3ir "

Union Rrr-:lic Scrvice.CDrnmis;;ion7 Wi'!h:
of sPare.gopl-c-s: r l

Centrql; V{gilr..ooe Commissiop., Nc

Co r np t 16 l 1 g s -. a|1,st " :irrtd tr t otr-, ee n? S*!.r

Electlon
Al-1 llnion perpi;torj.es Admi
D.G. P.& T.
A11 attachad and subordi:ea
IEpa::tment' of P-ersqnnel and edml-

2

3.
4.
5,
6.
1

8.
9.
10.

11r
and rYinis try of Home Affairs.
e11 d Section,of the itini

of Persoru-el and Admin! er+e"&lY?,and
Offlcers ah
llrepartment

' 
.-:. ,,.-;'

-, 't .'i

. r.!

,.'I
:

Lolt sabrha,":SebL:Sit'Sdj3ra $abho:
commi s sf onp r: :;fcjp Li n.gnl[ s,.tl p; 
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i..

.i-48.'\ilr;

I
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No.27 / a / 94-IH (7)-zals /
Chandiga rtr Adrninistration,

Department of personnel

Chandigarh dated the rJl/ts--

of other tJacl<irvard crasses (oBCs) of Union Territory,

la"tl

T r.;

All [heAdrninistrativc Secretaries/
lJeards oi Depi: i-tnten t.s/Ol'ficels/
I n stiIu ii o ir s/ i:icr i: rd s/C_c r-po ra ti o n :;
Cha ncj icl,: r'it Acl nt I n rsli'a Iict ii.

subject:* [3enef[t of reservation for other Backward classes (oBcs)i. civir posts and services under *re chancrigarrrAdministration

l.r r l'z'l',1 .i d ;': n-r ,

In partiai nri:dificalion of this department.s circular letter
i')t:, )-il4/91-lll(7)-2003123827 clated 2_3.12,2003, I am directed to address

"'(rii oI t'lre sutljec[ notec] ;tbove and to state that it has been decided by tire
i-'nandrqai-it ltclnrinistration as a rnatter of policy that for recr-uitnrent to the

iros15 11116uI tire clrat-rcligarf'r /\dntinistration, a person rryould be eligible for tlre
bene['it of reservation o1'other Backward CIass (oBC) whose *r,u,, notified jn

llrr. sratc l_ist

'l Ir a rr r,l ir:;rrlr .

0./
s rf'&/frfo n%,{, pc r so n nc i

for Secretary personnel
Cira nd iga rlr Aclnr in istr.atiorr

YoLrrs faithfrrily,

I

\(J
)

;

lrt)r.. -.,
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Datedr 26 0i '201 5

No. SW/ORC/2I)l5i2'15I Chandigarh, is P leiised to includc the

The Adminisrator , Union Territory'

follolving synonymous and new castes in thc list of Other Backrvard Classes ('OBCs) against tlreir

following given Serial Nos. on the recommendations of Permanent BodY consti tuted for the

osc of eniertairring' examining and recommending uPon requests for inclu sion/exclusion in the

Ii sts ol Other l3ackua'rd Classes in U'T" Chandigarh in continuatt on. with earlier Notifications
purp

w-127/OBc/95/1 245 dated 27'05'199 5 and subsequent Notification No

cljq wioBCi2001i2?72 dated 03 '09'200 I and Notiflcation No F3/Sw/oBC/2004
/443-445 dated

l1qti fiecl vidc No' F-lll-S

05.0?,2004:

Social Welfare DePartm cnt

lionaigattt Administratton

' lilrtification

16 V/cavcrs ir1 llaha)(l

.l lia- Loit arl Bhu lia- Loh ar

Ch ilrir"/Chhirnba. ChiPPi'

ChhiPPi/Ch irnpa iDar.ii/ Darj, Tank.

.vala, Gcrtva
j,vYadou /Ahir,

Grva talG orr'ltle

,lhangara

Brahman/J an

Br
gara Brahman/

Jhangra

ra- iJ r hman
Nai H anr/II azam

Na iil-{ al'll

Singh katrt-
Sin wala

'16

It_.-...--

]E

l9
,10

j? ikant,
S

Srn Si

65 -sd'

;,rmi,ffi*H$#{iilfft+r*
(
(

t

ffi

-)Hesiorns'r,tlc!la
ReriRe'ard orReilRehar11

15
li

ReriReehard orere/RRehar Reh

i5
dicxcluI lahauahau(Jversw

CastuletlchedS
16

umaha r
l6

s,t'{aiNKut:l rr1 ahars

'-\ais

9

z0 oll/TarboiTDhobis 74

29
rnboloT

i,lppibClt 'Iankil Darj,,T)arjtnl Pahcl.. ppi/Ch
16Alrir

^d 
av/orvola/Yaia. CCarv1.11(yxrl

31

-18

Jangara lJrahman

gra

Brahmani
Jhangara

9
iN Nntltirn Nai

i /1-ll\111i:la'zlt 40
Nath 51

62
har

6362
o.r

Nil

f-

Annexure'OBC'

3l

I
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Uhanolgarn Jtullrur
Home DePartm

(Department of Technicar roucation)
Delux Building, U,T. Secretariat, Sector'9, Chandigarh-16ov.,

FAX ot

No, r9lr/r3-IH(ro)-zor9l 1${ dated, the r ls/tl

Subject:-

.{l ti:e Adminisiralive Secretaries/
Head of Depaftments/Offices in
Cha ndi garh .A,dministration,

Reservation for Economically Weaker Sections (E!\'Ss) in Admission irr
Education Institutions.

Sir/Madam

I am directed to address you on the subject noted above and to enclose

herewith a copy of O,M.Nq. g6qgllzotg.Estt. (Res,), 19.o1,2019 & dated 31,01'2o19

of tire Gort, of India, Ministry of Personnel, Public Grievances & Pensions, Department

of Personnel & Training, New Delhi and letter No. F. aoor3/otleot8-BC'll, dale

t7,ot,2oi.g of the Govt. of India, Ministry of Soci4l Justice and Empowertnent,

Department of Social Justice and Empowerment, New Delhi along with its enclosures,

which is self explanatory

2. The persons belonging to Economically Weaker Sebtions (EWSs) from

all over India would get benefit oi to% reservation in Admission in the

Educational/Technical/Medical Institution of Union Territory, Chandigarh,

g. The contents of this communication may'kindly be brought to the notice

of all officers/officials working under your control for strict compliance,

Yours faithtully

Adviser to the Administrator
Unio$erritoV, Chandigarh

Endst,No, rslr/rs-IH(ro1-zoryl 1l*t dated, the t lf/i I
A copy is forwarded to All the Administrative Branches of Chandigarh

o*

N

t
c

iO
!c
I
\i
\-l
\r\:\:
\:

i.:\r
'cz

,.;

n
9

Administration Secretariat for simiirr action,

A copy
Territory, Chandigarh

Techni

lo\-t
.u,lon

for viser to the Adrninistrator
Territory, Chandigarh

is fonvarded to the Director Informalion Technology, Union
for information and necessary aetion. He is requested to up)oad

tl

Union
d

Endst,No, r9lr/r3-iH(ro)-zotgl 1 ttV dateci, the tlrf ry

the above instructions on the official website of Chandigarh Adm

nical
for to the Administrator

--t&--:-
--/aIL* fr .* --

Uniol[erritov, Chandigarh.

i
I

I

tI
c llus-e7 W,No, /ur /E-7 dated, chandigarh the: _ lU/-f/tq

taking ,ecer:.:;p].;l".t,o:"t 1s fonwarded to th'e o"ri*i/nc
1) A1I SOpOs

i1l, Headmasten, GMSH-26, Chandieanh1rr) Supdt(Account a procui;;;;ii- ,

3D--E-rr & E-rII

fon informati.on and

fon Supeni ntendent

Lr

Union Te

1

r

1t
(T

,
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k\ .' F. No,3603P/iIe01$,Eslt,(R68.) nrtec,A3,,
Goveinnieht of lndla . "'

o? person neli.trubllo Grieva nces and PEnsi#A/S EC\
Deparlrnent bt.perbonnet anri Tralning . , Dated f2) t I lA: 

-ryl
Npr:th'BIEpk' New 0dlnl. : 10h ja udry, Zoig

- pF.FroF,rl4i:tuo,RANptu

dD,. .or 119

" Ministry ,3_
/SSP

r^-l
I \Ev

subJoce R,eservatlon'!or _E9qnql1lcally1lVeEt<a.r SppUq'r5,,(EW.SE| Ih qlvtl p,pse,

Referencs ls.inv.ited to MihlsJry df 'sooial Justlss and'ErnpgftBrmpnt btMi No.

F.N0.2001'370,1/201:&BC-ll dated ,17,1.201:g sn he abovq rndllilo'neq',subjsct, which,
inter-alia, reads as under:-

lA-
7,r\t

\,

'1..ln pursuan"c,e of insartion qf cleuses 19(il :artd f6fo, i.A "lhe Qqnstttutlon
vido lhe Coistllufibn (On'o tlundr€d bnd"Thii'd AmbndmenQ Aot, 2019'and in
ordor to enable the Economically Wedker SaLoli0ns ,(EW6S) who aro not
ccvcred under lhe oxistlng schama ol reseruatlons for,lhs:sahteduled Castes,
the Schedu/ed Inbes and the Sooia//y and Ed.Ltcatlonaty'Eaokwa:rd ClbsSes,
lo roceive the bonelils of resorvdtlon on a pntfarenttal b€s/s r,n oiv]l Wsts and
seryices in lhe Govemment Af lndla and admlssion in Educatlsnal tnsttlutions,
il has bs6n dealded by tho Govemment lo prpv{de 16% l66svallon to EWSs
in ci,tit oosrs and seruices in l1ovomrhoht of nflta. inU admiston ii
E C e c a i, a n a.t /,';stilvticns.

2 Perso,rs who BrB not covared under lhd dxistlng scherne of
reserv s for the Schedu/ad Caofes, lhe Schedrlied'Tfihss dnd th'e Sociqily

Educatlonally B apkwerd CVqsses gross dnnual
come below Rs. 8,0O lakh,arc lb be

erid whose. famlly. .has
tde ntifio d" as EHaSe fbr lhp benafit.of

fo,
Jtl

-1

reserualion, Fa
oi reseruallon,
his/her spouse

incama:
i. 5 ecres of Agicuttural Lard and.abovei

li, Res/donUe/ lla! ol 1000 eq; ft. anC.abov6;

mtly for.thi,ls:purpose wllt tnctude tire person'w.tro
hlsthar paren* *O.r;611ngs be/ow fha,agre:oi l€

and ch.ildrcn b{pV (De ege,of i'8.yOAE. Tig

beo,(B bADolit
y.ears,g.g:also

incorne shati
include income' from allsqu.rceq bo. salary, agrl;ultuto, lrlsJness,; pnol.dssibn
otc, and it vrill bs incpno lOr th'bffhanc'laltyear pilor,.bfh'$,yqaf ot:aqp7cftttoi.
A/so porsons ,rvho$e fanlly awid or po'esessqs any o.f lha.,f,Cl/pwJng,{sSets
si0// bo excluded :frcn balng ldentffl€rd ap E14l€s, /r,Espgblirp citttta f.grtttty

"f 
tt

\/

,'ll-

5\t

\r-P^

V

fruC
1'
I

.al,j

tti, Residerrfia/ pl.htsf 1,0,0iSq,yard.s..lndai oveinAptnod.nantclpptittesi . .

iv. Rosrdenl't_ti Btpt. of 2V0 $9, yerir$. apd .aboft /.n iarsps atlen lhan qe,,.
nplilled municlFa/r?es. 

.

3, Tha ticoma an{ assels ot'ths f,aimlfies'as moh(/:dn6d:lh pp Z wguli, foi I

roqulrcd lo lis'cettfTed by pn olllcer iiot b,elow fiu dnf qt,-fihtfdu'ln. h'b.
SlaleVUIs, iho offlcer who lssuEs lha cert-floal! wOa!! db the 'same e/lrr

' '1,

&?n"t4,(u hffi),Uu

I

Oi
4_
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I i'.iar,tslra;t,/ Strb,DivisiOnal iylagtstratc/'l'alul<a \)alilsllrtc,;lrccrrtl"'e
tl iri\ stlat c r' [.:ttl a Assistant CoinlnlSsi one r

tv

, Ci\t,:f prrci.r...r.1ry t,tagisnate/Additlonal Cirlef Presiclcncl' 1"1:i5iistt'ate/
: l-'resir\crrcYlriirglsl-rate

) Reveurre. Offtcsr notbelow tl're ra:rk of Tehsllclal and

i Srrb-Divislo*a] Offlcer or'the atlea wherc the cancllclat.e andlci his fanlily
I ' 

nonnally rcslcles.

'fi,.e offlcor rrlio lssues tire cerdficatc v,roulcl c1o the satne irftcr carcfutily

;; 
"1I 

i.1.vant clocr'rmerrts followlng clue proccss a:: irrc:crlbccl by *ro
ctive State/UT.

The crucial ciate for subrnlrtlng tncome anci asset certl[ica'jo ];]'the ce'nrliclate

,;';;;,i ;riu" .tostng dare. f"or recelpt of application for rlie posl, circept 1n

rvherp
I

crucial date ls flxed otherwlse.

The appointilrg
idates ciaimlng to

authorltles 'should, in ilre offer of appolnrment to Lhe

be belonglng to EtVS, include tlld foliowing clausc :-

"Theappointmenttsprovlslonolandlssub,/ecrtothelnco|ncandaiset
,'rirulirlii aiiig veaqia through the proper ctrunneb and tf the vertflcatton

,rrirt that tie cla-tm to beling to fwi b fake/false the sert'lces wlll be'rr*;tirtii 
forthwith wlt'hout isstgntng any fur:ther reosons a.nd tvltltout'

lrri"iiri ti such further actlon as-may be ialien under the provis[ons of the

i, id i,iit co de: for productton.of fake/false certtficate"''

The appointlng authorlfy shoulcl verify the veraclty of thc 
-Income 

and asset

,fi;;; ;[;it .a.bv the canaiaate through the cerdflcate lssuing authoribv"

lr,rrrfr"tior,, referred. to above shoui4 be sErlctly follo"vctl so th'at it may not

,";,bib-;;;.;;t,lrrr"n p,-,ious person to sequrc employment on tire basis of a

r cialrn and lf :any.pert;;';;L + ap?oln":ment on the basis oi sucli False claim'

;tr,r"il#i"j:r'i''iti'i'[;;;;?;;t.d iniq]dngtira condidotx contarned in the orfer

)poiBbrent '

EFre ctr tt g .RE.sF,RvArT qN' I/r {N,"r EN lN 11 9 
f R o s-T ri R'$ :

Departnent of Personuel and Trainlng had ilrculate''l Offlce I'lemoranclum

\6072./2/s6-Estt[Res) 'a^,ta:iJy ? , ls;T.tqgatdlng.lmpJementation, 
oi posu

rd. reserratton rqste.r. The geneial prlnclples for maldng and operatlng pgst

:,.'.



lSraBII$XI4ENI
_+' l.r,erv Go.rernrhent bstabiishrnent shall

lr-tment as the Grievance Redresra 0h....

ti)
iiil

(iii)

0v)

appoint a senior officer of tiie

,^*tY p.rson agglleved wtth any matter reladng to rilssrlrnhrad.on 1nlcirflcrrt against any EWS may file a complalnt wrth the Grievancq Redressar:cr o.f the respecttve covernment establisjrment: The ;;", a"rigrouo, u.rt
act details cf the Gr{evance Redressal ofrcer may be displayed promlnently on
','ebsite and in the offlce of the concerned establstrfnent 

^

I,IaIslX pllle!&
I

Ivlini{tries,/DepartrnentslAttached and subordinate offices shall appolnt
cn oHcer to monitor the impiementation of reservatlon for EWSs.

Thc abovc scheme of resenration wlll be effecdve ln .respect of ail direct
riknent vacancies to be notifled on or after 0l-02.2019.

All the Minlstries/Departrnents are requested to bring the above instrucdons
e. notlce. of all appointing authorldes urrder their control In case of anyulry ''^''ith regard to rmpiementadon of the provlslons of this oM, th;:rned authodfles may consult Dop&T. through thelr ad.mtnlshrative
rE-y/DefrartrnenL

: ,,\s abovc.

] Q 8r*"-,*
(G. SrinivasanJ

. Director
Ph.No,011-2 3A9307 4

The Seqretarles of all l,lir.isiiie::/DeparFnents of t}e Govr. oilncllaDepartuent of Fhanctal Services," j,,{l:rishlr-of Fil;; i"."il ,.",tsuild1ng.Parlla-ur'ent Stre et, Nerv Delhl
Deparrment of fublJc lnterpdses, CbO Complex, LocitLi Road,Nery Delhl
Raiiv,ay Board, Rail Bluvan, Delhj,
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I Sup:'eme ccuit oi lldiiat/rlection Commission of 
^India/ 

L?yr:;T;
secretariat/ nn;yr"-iui,tla' i;nrt rirt/Cabinet. S21"Y1t/Ws!er's'
1/igilanc': co*miirion,cr.ria."tt Secretariat'f Prlme tYtt

'i') 3:H1I[1*"{:L'" cotinrission' pholpur House' shahjatran RQad'

Nerv Delhi

^tl i stai, i"r.fHon Commisslo;r, CGo Complex, Lodi Road, New Delhi
riil) I The Secretary, Depar.Emenr of Socja-l Iubtlce and Empow errnent' Shasrri

Bavan, New Delhi
i::) i'laiional Co*rnlrrion for Schedulerj Casies, Lok Nayak.Ehavan' New

Delhi

.,tl lJational Commlsslon for Scherjuleci Tribes, Lqk Nayak Bhdvan, Ne.w

D clh i.

ixij National Commission for Bac]<,,vard Classet Trlkoof, Bhlkaj.i Cama

Pia.co, RK. puram, Nerv Delhi.
[xii) Offlce of the Comptroller & audttor Genera] of Indla,.70,lahadur Slnlt

Zafur I'1arg, Nerv Delhi.
(xiii) informatiJn and Facilitarion Centre, D0pT, North Block, New Pelhl.

io? ? 
j:.^*r, ISTM, ora ltvr-r campus, oiripa*" pr".s, r.r.*brr H-170067 ,

[xt'] ,AJl Offlcers and Se*ions in the l4inlsfry of personnel, PubJi'c Grieva:rces
I and Penslons and ajl aHzched/subordhate offlces oFthis Minjstry.

Copy to: Dlrecror, MC, DOPT - ryitl rhe request to lmmediately placet[is ONI on the vrebsite of t_]ris Deparrnrlnt fr,uhafs nelv tabJ for
irrfornation of a,ll concernetl.

/ + $;cu,*,.1.



.rl

eservation roster wguld bq as per the plnclples iaid down in the said Offlce

andum.

\*

ivery Government establiihment sh;ll now recast group-rrrise post-based

ation roster regisiqr for direqt refiuifment in accordance 11ith 
format given

rexuredl, fU; tV and V, as the case'may. b9; for efiecnyq 10% reservation for
interpoiaUng therir with:the.SCi,'STs and 0BCs. Whiie fixlng roster poin! if
fS r{ster po=int coincldes.wlt\ the roster points of SCs/STs/OBCs the nex
ble Up. roster potnt has been allotted ro the EWSs and also the principJe of
:zingi' has been kept in view. While drawing up the rosters, the cadre
;lllng authorities may slmilarly "squeeze" the last points of the roster so as to
prescribed 1070 reseryation.

V/here in any recruiknent year any vacinry ijarrnarked for E\4/S cannot be
un ctue to non availability of a suitable c"ndidrtr belonging to EWS, such

rcies for that parricular recrultment year shall not be carrLd'ror-,vard, to the
i-ecruirnent year as bacldog.

, 
o.tton:. b:lSnnng to EWS selected against the quota for persons urlth

T*I-d":_Ul}ities/ex-serrricemeu shall be placed ugalnst the ioster points
rarked for EWS.

. 
A oerson belonging to EWS cannot be derrred the rtght to compete forrinrmcnt against an unreserved vacanry. persons uurongri;-to arn)i'Iriro a..cted on the basis of merit anci not on'account of .usu:iiafro., a.. not to U.nted tor,r,ards the quota meant for reseryatlon.

TtTNtGHTLY/ANNUAL RBPORTS-REcARbri,rc REpnEsENT,ITTON OFEilrS:
Tire Niiniskies/Deparffnen,s shall senii stngle consoUtlated forhrjghtl), :.epoi; \ludi:ig tlrrir anacheil/subordrnate orfic*s biginning irom 7s.?.zorg as p3i-rnet at ,\111sxu1g-U.

tr:,r.,. 01.01.2020, ,the ,\IinlstrielDepastmen,, shall uploari data on,.;::"?I?" 
?f^E!Vs: 

in 
fespectb.f 

posr:y'r"r.r'.es *a". if," cen;;l;";;r;,;Lrre qKL t.e. r,,-vr'ry.n cpsiniqil as on L$ lalurf of every ye; AUnlsn-iesTlDeparkuedts h,ave a)read;r been pror'Id,ed respecdve usercode and



a

it

iii) The posG should be'for conduiring research'or'for organlzing g-uiding

ird direcft.ng reSearCn

0rders of rhe ldinister concerned should be obtained before exeritpang aoy

,.r-trry,"g the above condition from the p-r..ar*'oitt e schene of reservarion

pers{ns',,tho are noi qovered under the scleme of reserrarton forSCs' STs

,gcr ,i*a rvhose family has gross annual income belovr Rs, B'00 la-kh fRupees
. lalih onlyJ are to be ldentifled as EWSs for benefit of resertadon' Incofie

aiso lnciride income from a.ll sourtes i.e. saiary, agrlcullure, businest
:ssicn, ctc for the fiiiancialyear prlor to rhe year of appllcadon

alsc persons rvhose iantily ovl,ns or possesses any of the iollor,vin g assets

be excluCed. irom belng idenufied as EWS, irespective of the fomliy income:'

i. 5 acres ofagricultural land and above;
ii. Resldential flat of1000 sq, ft and above;

iil Residential plot of 100 sq, yards and above ln notified rnuniclpalides;
iv. Residential plot of ZOO si; yards and above in areas other tha:r tbe

i notified municipaiirles.
fHe $roperry held by a "Family'' ln different lo catlons or different places/ dd.es

uld be clubbed rvhite applylng the land or properry hokiing te$ to determine
'S staius.

The term "Family'' lor thls purpose rr.lll include the peison ','ihc seeks benef;t
reservatlon, his/her parents and siblings beion'iha age cf 13'r':irs as also
:/har spo,.rse and.chilclren beloly thc age of 18 years.

1 The benqfit of reservadon under EV/S can b.e avalled ucon producdcn of 4n
come anrl i{sset Cerd,flcate lssugd by a Cqmpetent Autltoritir. The incorae and
iset Cer.tiflcate issued by any orie of the followi-ng.authorlties in tbe prescrlbeil
,mat 4s. #ven 

j1 
.An4exure-I slralt only be accepted as prooi of candlciate's claim

; belongldgto EIVS: -
(t) Elskicr Maglqtrate/-Addidonal Dkn-Jct i,Iagjscate/ Coilector/ Depur5r

CcmmissionerT.lddiUonal. Deputy Comrnlsitoner/t1 Cias, Supe".aari

|RIFTCATI ON OF CIRTJ I]I CATE:
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Anne>lure'WF-'

SELF DECLARATION

s/ o InsP' /fi/ ASI/NC/ Const

/CHG/CP residence

Sector --, Chandigarh ' do herebY
of House No.

solentnly affinm and declane as unden:-

I
I'Jo

1. That I lrave aPPlied
( ), in
vide aPplication Fonm

post of constable
Chandigarh Police
I'lo.

or Height
from the

fon the

2

(Gen/0BC /SC/ex-man).

That I intend to get relaxation in Chest

For Scnr and r-equir^ed certificate
depantntent.

That I intend to get nelaxation in age for^ 2 years

and r equired centificate fnorn the department '
)

4 That nry

senrring in
Const. No.

a)

PoJice as Insp. /SI/A,SI/rCl
/Cl1G/CP and Pr^esentlY

posted at 

-, 

Chandiganh '

Place: - Chandiganh DEPONENI'

UdLE, -

Ver'if ication : -

Venified that the' documents of my above affidavit
are the tnue and correct to the best of my knowledge and
belief and no pant of it is false and nothing has been
cancelled thenein.

DEPONENT

father Sh.
Chandigarh

iJ

I,


